We find STEM career adjustments during periods of abnormally high immigration into the firm to be more difficult on several dimensions compared to non-STEM workers.
Most notably, STEM workers do not acquire a new job as quickly as non-STEM workers; moreover, their earnings are reduced after the job transition occurs. This latter effect is strongest for the first five years, abating somewhat by the tenth year.
I. LEHD Dataset
The LEHD database is housed by the U.S. Finally, the overall immigrant employment shares of the two groups are comparable at 9.1% and 11.6%, respectively.
Thus, while differences remain in the two halves of the sample, this technique does allow for reasonably comparable groups. As a safeguard, we further control in regressions for all of these observable traits. We have also confirmed that all results discussed below hold when excluding workers who do not have some college education as well. In terms of 3 Firm traits are measured through State Employer Identification Numbers (SEIN). These traits will thus describe the local setting and employment conditions of large firms. our focus on STEM workers, their representation in the two groups is likewise comparable: 5.3% and 4.1% of workers in the abnormally high and low immigration groups are STEM workers, respectively.
II. Empirical Results
We summarize our empirical results, and the on-line appendix provides the full table.
Our least squares estimations take the form
where Y i models various future employment outcomes for the departing worker. We include a vector of state-sector-year fixed effects φ sjt that broadly controls for many aspects of the local economy for workers. We also include a vector of person-and firm-level covariates X i that controls for measureable differences across departing workers in initial conditions. These covariates include all of the dimensions mentioned in the prior section The sample average is 2.8 quarters, with a majority of the sample experiencing zero quarters. Our data do not allow us to conclusively measure unemployment, and absence from the LEHD can be due to employment in the public sector, employment in states not covered by the LEHD, or self-employment without paid workers (e.g., Schedule C entrepreneurship). The first bullet point notes, however, that we do not observe any long-term differences in the likelihood of LEHD observation. Thus, these alternative reasons for not observing a worker in the LEHD would need to be short term before re-entering the sample. We do not see any particular reason why this would be true for STEM workers compared to non-STEM workers. This framework is non-causal, and we hope future work is able to identify randomization in immigrant arrivals into firms to further quantify these effects (e.g., H-1B lotteries).
More generally, employer-employee data offer great promise for better evaluating native displacement effects due to immigration. Table 1 . OLS estimations consider employment transitions of a random sample of workers who were surveyed by the CPS during 1995-1997 and were present in an LEHD-covered state. Column headers indicate subsequent employment outcome variables measured through the LEHD. The main regressors are the degree to which abnormally high immigrant hiring is observed in the employee's firm at the time of the employee's departure and an interaction of this hiring trait with whether or not the employee is working in a STEM occupation. Abnormal immigrant hiring is measured through the ratio of immigrants among hires compared to the overall immigrant employment share of the firm. This variable is entered linearly and transformed to have unit standard deviation in Table 2a . In Table 2b , the sample is split at the median value of the ratio with an indicator variable. Similar results are found if normalizing the immigrant inflows by the average rate in their state-sector-year. Regressions include state-sector-year fixed effects, include employee and firm covariates identified in the text and shown in 
